· TAXES – When taxes are taken out, all workers have federal, state, Social Security (FICA), and Medicare taxes deducted from their earnings. Depending on where a person lives, she may also have local (city and/or county) taxes taken out. FICA and Medicare taxes are based on a percentage of a person's earnings. The more a person makes, the more he pays.  Students might be interested to know that their employer pays for half of the total amount of FICA and Medicare taxes that the government collects. Federal and state taxes are deducted based on an estimate of how much the person will owe in yearly taxes. The estimated amount is based on federal and state tax withholding forms that all employees fill out. In general, the more exemptions a person claims on these forms, the less they will have taken out of each check. This is illustrated in the sample checks of Jane Doe and John Doe. Jane does not have any children, and will not get tax deductions for having dependents. She will have to pay more taxes, so she has more deducted from each check. John, on the other hand, has children and will get tax deductions for having dependents. Because he will not have to pay as much at the end of the year, he has less taken out of his check every two weeks. 

· BENEFITS – Most companies offer a choice of benefits. If a person gets lucky, the employer will pay the full cost of the benefits. Most likely, the employee will have to pay for part of the cost. A common example of this is health insurance. The cost of health insurance offered by your company may be $250 per month. The company may pay $180 and you have to pay $70. While $70 a month may seem expensive, it is cheaper than $250, and much cheaper if a person has to pay for her own doctor's bills. If the employee in the above example was paid two times a month, he would have $35 taken out of each paycheck to cover the $70 expense each month. Other benefits which may require partial payment include long-term disability, dental insurance, and retirement fund. The cost of the employee's portion of the benefits is added together with the taxes to come up with the total amount of deductions.

What do you notice about the pay period end and the date of the paycheck?

In the following scenarios, what would their gross pay equal?

· John gets paid $5.85/hour, and he works 40 hours in the pay period. 

· Joe gets paid $6.15/hour, and he works 35 hours in the pay period. 
· Sally gets paid$6/hour, and she works 40 hours plus 16 hours of overtime (time and a half=$9/hour) in the pay period. 

· Sue gets paid $5.95/hour, and she works 34 hours and takes two paid days of vacation (16 hours). Sue does not get paid overtime. She gets 50 hours at $5.95/hour.

· Why do Jane and Fred, who are both single, pay less for their health insurance coverage than John, who has children? 
· Jane and Fred claim the same number of exemptions. Why does Fred pay more taxes? 

· Does Metro Services offer paid vacation time? 

